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President Lori Young

ETA Bragging Points

e ETA offered THREE 10-minute meetings this week. |
talked about bargaining and legislators. Participants
were able to let me know “What Am | Not Hearing?”
If you would like to share anything with me, please
click on the link. | am listening!

e ETA members are the BEST! You work tirelessly to
educate students. You are the reason students
come to school. You educate every single student
regardless of where they come from!

ISTA News

e Shaping the Future: ISTA Leadership Conference.
Shaping the Future: ISTA Leadership Conference is
rescheduled to Saturday, Oct. 30. The conference will be
presented virtually. The virtual conference will feature
general and breakout sessions that are vital to the work
happening in local associations right now. Attend Shaping
the Future: ISTA Leadership Conference to build local
association strength and capacity to grow your
membership.

e ISTA Emerging Leaders Cohort program. Interested in
developing leadership qualities and building confidence?
Apply to join the ISTA Emerging Leaders Cohort program.

The application period is open to join the Emerging
Leaders Cohort. This is a professional development
program aimed to help you discover more about yourself
and your Association.

The Emerging Leaders Cohort is open to professionals with
at least three years of experience in the education field,
demonstrated interest or involvement in the Association
and who have not served as a local association president.
The goal is to build a diverse cohort class with women and
candidates of color encouraged to apply. Review the full
candidate criteria.

The application period will run through Oct. 29. To access
the application you will need to log into the ISTA website.
Please make sure you have your membership number.

Upcoming Events

e Bargaining Session 2. Please wear GREEN on Monday
to remind building administrators that bargaining went well
during the first session. | will send out a Bargaining
Summary to home email addresses after the second
bargaining session. NOTE: Google has a 500 email limit.
| believe | have taken care of it.

e Evaluation Workshop -- 9/30 from 4:00 PM - 5:30 PM*.
Please bring a computer with you. This workshop may end
early. Snacks will be provided. You will need to register for
this workshop. Seats are limited due to Covid.
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Points of Interest

e Tanya Rigsby with California Casualty stopped by on Tuesday. She shared
the 2021-2022 Programs and Services NEA Member Benefits book. These
benefits are for MEMBERS only! | want to share FOUR items with you that
ALL deal with money! Who could use an extra $2500 in their pocket to spend
on anything you want -- it doesn’t even have to be school related! When you
enroll in the NEA Travel Program you'll get $500 Travel Dollars that you can
use like cash for booking trips. Tanya shared a student debt navigator for
those of you who have student loans. Her daughter used the program and
lowered her student loans by $17,000. WOW! Tanya shared an athletic grant
program that ONLY members can apply for. You know your school could use
an extra $1000 for sporting equipment.

When you're ready to LW elp. C ut these 8 Little-Known Vacation Deals for
Teachers. And, since museum tickets and admission to parks and attractions can really add up,
ke yt tion dollars go even further with 100 Free Attractions in Top U.S. Cities

site, you'll also find 15 Travel Hacks to Save Money on Every Aspect of Your Vacation

ARE YOU FEELING LUCKY?

In a world where you never know what tomorrow may bring, let
California Casualty give a glimmer of hope with lots of CASH.

With our $2,500 Educator Jackpot, members like you have a
chance to win. Use the money for whatever you may need (or want)!
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WITH CALIFORNIA CASUALTY

Give your athletes a sporting chance
with a Thomas R. Brown Athletics Grant.
Apply to receive $1,000 for your
middle/high school’s team.

Options for paying for college and managing your student loan debt
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Following the Model Code of Educator Ethics - Provided by ISTA Indiana’s New Educator Guide

This is an abbreviated presentation of the Model Code of Educator Ethics. To explore more deeply, visit nasdtec.net/page/MCEE_Doc.

Principle I: Responsibility to the Profession

The professional educator is aware that trust in the profession depends upon a level of professional conduct and responsibility that may be higher than

required by law. #ResponsiblitiyToSelf #ResolveEthicallssues

Principle Il: Responsibility for Professional Competence

The professional educator is committed to the highest levels of profession and ethical practice, including demonstration of knowledge, skills and
dispositions required for professional competence. #HighStandardsCommittment #StudentBestInsterest

Principle Ill: Responsibility to Students

The professional educator has a primary obligation to treat students with dignity and respect. The professional educator promotes the health, safety
and wellbeing of students by establishing and maintaining appropriate verbal, physical, emotional and social boundaries. #StudentRights #Trust

#Confidentiality #AppropriateLimits

Principle IV: Responsibility to the School Community

The professional educator promotes positive relationships and effective interactions with members of the school community, while maintaining
professional boundaries. #AppropriateColleagueRelationships #AppropriateEmployerRelationships #AppropriateCommunityRelationships

Principle V: Responsible and Ethical Use of Technology

The professional educator considers the impact of consuming, creating, distributing and communicating information through all technologies. The
ethical educator is vigilant to ensure appropriate boundaries of time, place and role are maintained when using electronic communication.

#TechnologyUseResponsibility #MaintainConfidentiality

Where do you teach? New Tech
What do you teach? Visual Art

How long have you been in the Association?
16 years

Why is it important for Association
members to advocate for
public education? Teachers want
to be compensated fairly for their
hard work. The only way that is going |
to happen is through collective
bargaining. When teachers don't

join the union, we lose our power to bargain. Teachers will always be stronger when they

support each other.

Brooke Congleton Wheeler
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Let Me Hear Your ROAR!

Indiana teachers are limited on what we can bargain. In 2011,
our Indiana legislators gutted what Indiana teachers could
bargain. They stripped us of our right to bargain class sizes,
length of classes, number of after school and before school
meetings, guaranteeing planning periods. The Indiana
legislators stated that by removing the unions bargaining
power, they could make sweeping educational changes for our
state.

Indiana legislators took away OUR voice! I'm a professional
educator, you are a professional educator, we are professional
educators who KNOW what goes on in a school building. We
know the in’s and out’s of educating ALL children. We know
that our students come from all different types of backgrounds.
We rise up everyday to make our student’s lives better. We
work when we are exhausted. We work when we don'’t feel
well. We do our job!

| will be calling on YOU to stand with ME to get full collective
bargaining back in Indiana. WE will be traveling to Indianapolis
to make our voices heard. WE will let our legislators know that

What has the Association done for you? The Association was very helpful in the birth of
my daughter! My daughter was an IVF baby. A few years prior to her birth, IVF was not
covered by our insurance. ETA negotiated better health insurance and it was covered during
the year she was conceived. | also had a very difficult pregnancy, and was placed on bed rest.
Thanks to ETA, | was able to use 15 days from the sick bank which helped keep my family
financially stable during that stressful time.

What other interests do you have outside of teaching? | am a working artist and
participate in exhibitions at our local Arts Council. | also love to visit museums, travel and

OUR VOICES count! WE are the authorities on education.
Period.

| want you to think about what you would be willing to do to
help me get this done. | cannot do this alone. | need YOU. |
need the YOU to stand with me.

What are you comfortable doing to get this DONE?

I'll be back for your answer next week!



https://www.mobilize.us/ista-in/event/415064/
https://www.ista-in.org/uploads/Emerging-Leaders-Criteria-Application-Process-2021-22.pdf
https://www.ista-in.org/users/login
https://www.nasdtec.net/general/custom.asp?page=MCEE_Doc
https://forms.gle/3ikiKfpXafmBgPZU9
https://forms.gle/RrAcdj1CXcc6rrRM9
https://www.calcasathletics.com/
http://readyfor2500.com/NEA
https://www.neamb.com/student-loan-debt
https://www.neamb.com/travel-and-vacations

