
ETA Weekly Wrap-up
Points of Interest 
● Wear RED on Tuesday, September 7 to support ETA members who are 

talking at the EVSC School Board meeting.  You can wear RED on 
Wednesday too.  :)

● Feedback Group. The EVSC has invited ETA to be part of various 
feedback groups on various grade/content specific topics as they arise 
this school year.  Feedback will be on an as needed basis and may be 
collected in various formats such as:

■ Short surveys
■ Webexes (after school hours or during planning/PLC time)
■ Email responses
■ Conference calls (after school hours or during planning/PLC 

time)
         Email me if you are interested!  The EVSC appears to need teachers in 
         all schools and all disciplines.

● Where does my dues money go each year?
● Local Dues

● State Dues & NEA Dues

ISTA News
● Contact your Indiana State Senators and 

Representatives. Get your phone out, send an email, 
tell everyone you know that virtual learning must be 
funded at 100% not 85%. Our students and colleagues 
should not be shortchanged because the pandemic is 
ongoing. Urge your state leaders to address this 
problem now! #ContactYourLegislators  
#Fund100%VirtualLearning

● ISTA WOMEN’S CAUCUS IS RECRUITING. The 
Women’s Issues Task Force will expire in 2022. 
Members of the task force are relaunching the ISTA 
Women’s Caucus to continue important work on issues 
facing women in the education profession. If you’re 
interested in joining the caucus, complete the interest 
form. #Recruiting

Common Questions - Contacting Parents II
Last week, we covered how to respond to unreasonable 
parent requests, keeping a contact log, and what to include 
in a contact log. Remember, parents care deeply about their 
children and how they are doing in school.  Most parents 
are reasonable, respectful and cooperative when 
communicating with teacher.  However, problems do arise 
and you need to able to handle the situation. 

Q. A parent shared that their child is having difficulty with 
another child in my classroom.  The parent wanted me to 
know how “awful” the other child is to their child.  What 
should I do? 

A. Absolutely, positively DO NOT 
TALK/EMAIL/TEXT/POST/DM about other students to any 
parent and discourage parents from doing so.   Never 
mention other students’ names, even if in their child’s social 
group.  Talk about their child’s behavior only. You MUST 
maintain confidentiality. 

Q. A parent contacted me, clearly upset and stated, “My 
child is receiving As in all their other classes.  In your class, 
my child is getting Bs and Cs. What is going on in your 
class? Why didn't you let me know? What are you going to 
do about their grade?”

A. Don’t let the parent's emotional words cause you to lose 
your cool. Even if you don't agree with what the parent is 
saying, your first step is always to listen without interrupting. 
Let them have their say. When the parent is finished, 
investigate the situation together. Discuss what you have 
witnessed in class. Perhaps their child has missed a 
common summative assessment, is turning in incomplete 
work, is “losing” papers in the locker, etc.  Problem solve 
with the parent and offer suggestions on how their child can 
improve their grade. Remember, you share a common goal 
with the parent -- you want their child to succeed in school.   
NOTE: Please follow your school’s expectations for allowing 
students to redo assignments, CFA’s, and CSA’s.

Q. I’ve tried everything I know to do and the parent is 
demanding I change their child’s grade in my class. What do 
I do?

A. You need to activate the “chain-of-command” in your 
building.  Get your building administration involved; i.e. 
department chair, assistant principal, principal. Bring your 
log with you when you meet with your administrator.  Ask 
the administrator to help you work with this parent. If they 
are unable to do this, contact your ETA President!

ETA Bragging Points
● Excellent turnout to the Demand Meeting held on 

Tuesday, August 31 at 4 p.m.

● Your president is having another meeting with EVSC 
Administration regarding PLC’s, schedules, and 
allotted lunch time on September 10 @ 1 p.m.

● Educators Leading the Profession (ELP) wants ETA to 
be virtual coaches! ISTA is planning on paying these 
coaches $4500-$9000 annually, depending on the 
number of new teachers they are matched with each 
year.  If you are interested email me!
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Upcoming Events
● Member Exclusive - Labor Day Parade - Toss swag 

and candy during parade.  September 6, Princeton, IN.

● ETA Board Meeting -- 9/7 at 4:00 p.m. - ETA 
Conference Room. Due to covid protocols, Board 
members must RSVP. Food will only be provided for 
those who RSVP.

● DisCo 20 Meeting -- 9/7 at 5:15 p.m. - ETA Virtual 
Conference Room

● School Board Meeting - Bargaining Public Hearing - 
9/7 at 5:30 p.m. - EVSC Administration Building

● CPR Recertification Class - 9/14 from 4 p.m. - 7 p.m. -- 
MUST contact ETA office to register for class! ONLY 1 
spot available!

● Association Representative Meeting -- 9/21 at          
4:00 p.m. -- ETA Conference Room (705 John Street, 
Evansville, IN).

What does ETA do for our members?
● A LOCAL full-time release president who meets with EVSC administrators, 

building administrators addressing work related concerns.

● A LOCAL full-time UniServ Director who works on your behalf while you are 
teaching.

● Benefits and representation found in your collective bargaining agreement

● Belonging to a professional organization that advocates for public schools,
   school employees, and students and informs its members

● A voice in political, legislative, and public relations efforts for great public 
   schools

● Employment liability insurance for both civil and criminal cases with 
   $1,000,000 coverage for civil damages

● Work-related guidance and services, including:
     - Evaluations
     - Licensing
     - Retirement
     - Workers’ Compensation
     - Teacher reprimands, suspensions, and terminations
     - Child Protective Services investigations

● Advice on employment-related statutory rights

● Professional Development
     - Free CPR certification
     - Local ETA PD Scholarship up to $500
     - Scholarships for children of members (ETA/ISTA)
        - Local and regional ETA-sponsored trainings
        - Early Career Learning Lab
     - Professional resource library (curriculum and instruction tools)
     - NEA Micro-Academy courses

● National Board Certification Financial Assistance
     - ISTA grant of $500
     - Regional workshops

● Free registration to ISTA an NEA Conferences, including:
     - ISTA Good & Aspiring Ed Teaching Conference
     - ISTA Southern Advocacy Conference
     - ISTA Summer Conference

● NEA/ISTA/ETA Member Benefits and Discounts
     - 1 year of complimentary $15,000 term life insurance for eligible new 
           members
     - NEA Click & Save discount program
     - Saving on auto and home investment programs
     - Subscription to NEA Today Magazine
     - Subscription to ISTA Magazine
     - Magazine discount services

●  ETA-EVSC committees for curriculum mapping, textbook adoption,  etc.

●  Membership voting privileges at the local, state, and national levels for 
    contracts, officers, and representatives.

●  Membership eligibility for election to a local, state, or national office

BARGAINING SEASON STARTS 
SEPTEMBER 15
It’s bargaining season! Your Evansville Teachers 
Association bargaining team has been hard at 
work.  They have reviewed EVSC financials, 
examined, summarized, and prioritized member 
survey results, and have decided on several goals.

Bargaining is the process by which your teacher 
contract, impacting your salary, wages and 
wage-related benefits, is negotiated. The majority 
of the bargaining unit – meaning all teachers on the 
contract – are members of Evansville Teachers 
Association. Therefore, ETA negotiates the contract 
with the district. The Evansville Teachers 
Association is your voice at the bargaining table.

There is a tremendous opportunity this year to get 
dollars into classrooms and to improve educator 
salaries.

Our goal is to arrive at an agreement that 
maximizes the dollars in teachers’ pockets and is 
sustainable over the long term in order to provide a 
relative assurance of upward financial mobility.

As the bargaining process continues, you can 
expect updates from ETA. Watch for opportunities 
to participate – like attending the public meetings 
before and after bargaining.

Sorry for the 
tiny blurry 
graphics. 
Just click on 
the graphic 
you want to 
see.  
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