ETA Weekly Wrap-up

Volume 1, Issue 8: Week of September 27 - October 1

President Lori Young

ETA Bragging Points

Lucy Nellis has been selected as a finalist for the
Educators Leading the Profession Virtual
Instructional Coaches program. Lucy teaches at
Glenwood Leadership Academy. Congratulations!
#RepresentingETA #Fantastic

Evaluation Workshop. Our ETA sponsored
workshop went incredibly well. We covered the TED
rubric, artifacts, and collaboration comments.
#Evaluation #TED

ISTA News

Shaping the Future: ISTA Leadership Conference.
Shaping the Future: ISTA Leadership Conference is
rescheduled to Saturday, Oct. 30. The conference will be
presented virtually. The virtual conference will feature
general and breakout sessions that are vital to the work
happening in local associations right now. Attend Shaping
the Future: ISTA Leadership Conference to build local
association strength and capacity to grow your
membership.

Upcoming Events

Black, Indigenous, and People of Color Celebration at the
Rooftop (112 NW Martin Luther King Jr Blvd) this
Saturday, October 2 from 11:00 AM - 1 PM. Contact
Suzanne for more information.

EVSC Town Hall Meeting and School Board meeting.
Monday, October 4 from 5 p.m - 6:30 p.m. You must
complete a Town Hall form if you are planning on
attending the Town Hall meeting. This form opens on
Friday and closes at 3 p.m. on the day of the meeting
(Monday.)

MEMBERS only CPR Workshop on Monday, October 4
from 4 pm -7 p.m. You must reserve your place. Contact
Cindy to register for class.

ETA Board Meeting. Tuesday, October 5 from 4 PM - 5 PM
at the ISTA Southwest (ETA) Office.

District Council Meeting. Tuesday, October 5 from 5:15 PM
- 6:15 PM at the ISTA Southwest (ETA) Office.

Bargaining Session 4. Wednesday, October 6 from 4 PM -
? at the ISTA Southwest (ETA) Office.

Points of Interest

Full Collective Bargaining. In last week’s wrap-up, | asked you to think
about what YOU are willing to do to let our Indiana Legislators know that
teachers want their voices back. We want full collective bargaining rights
returned to us! If this interests you, please complete this survey.

Contacting ETA. Please add this information to your contacts.
President Lori Young - (800) 382 - 4037 ext. 3403 or

president@evansvilleta.org

UniServ Director Mark Lichtenberg - (800) 382-4037 ext. 3766 or

mlichtenberg@ista-in.org

UniServ Assistant Cindy Carpenter (800) 382-4037 ext. 3765 or

ccarpenter@ista-in.org

Weingarten Rights: Your Right to Representation.

o What are Weingarten Rights?

The US supreme Court has ruled that workers have the right to request
union representation during investigatory interviews by supervisors,
security personnel and other administration staff. #WeingartenRights

o Do you know when to use your Weingarten Rights as an Evansville

Teachers Association member?

This term refers to your right to have union representation with you at any
meeting with an administrator at which you have a reasonable
expectation that discipline of any nature or dismissal could result. If you
have been told that the meeting could result in a disciplinary action, or
have reason to believe it could, respectfully request that a union
representative be present. #KnowYourRights

o Do you know when to exercise these rights?
This is a right that you must assert in order to exercise; the administrator
is not required to inform you of it. If you are denied union representation
and choose to respond to questions asked, be as brief as possible and
do not elaborate. If you choose not to answer, you may be charged with
insubordination. If you were denied your statutory right to union
representation, that fact would be used in any future defense.

#ExerciseYourRights
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The US Supreme Court has ruled that workers have the right to
request union representation during investigatory interviews by
supervisors, security personnel and other administration staff.

These are called Weingarten Rights.

An investigatory interview occurs if 1) management questions you
to obtain information; and 2) you have a reasonable apprehension
that your answers could be used as a basis for discipline or other
adverse action.

You must ask for union representation either at the beginning of or
during the interview. Management does not have to remind you of
this right. If your request is refused and management continues

If you are called to a meeting with the administration,
read the following or present this card when the meeting
begins.

If my responses to your questions could lead to my being
disciplined or terminated, or adversely affect my personal
working conditions, | respectfully request that you summon
my union representative. Until my representative arrives,

| choose not to answer any questions.

o

e Boo at the Zoo. ETA is working a Boo table for two
weekends. The first weekend is October 15 - October 17
and the second weekend is October 22 - October 24. We

could use more volunteers. Complete this volunteer form.

e
S
]
®
&3
[
[}
0
=
e
Q0
x
1
2
s
=)
)
0
]
=
(-3
0
o

THE STATEMENTABOVE "y - ids. Our schools. Our future. “
; 4 : ; COULD SAVE YOUR JOBI
guilty of an unfair labor practice and charges may be filed. 3

asking questions, you may refuse to answer. Your employer is

Trauma-informed Support for Students - Provided by ISTA

ISTA has been a leader in advancing a trauma-informed model of education in Indiana. Schools should have the resources to support
our students. Safe and supportive schools are healthy learning and working environments, and educators must be empowered to
create and implement dynamic trauma-informed schools, where all students, including those who have been affected by trauma, can

learn and thrive.

This week, ETA will define adverse childhood experiences (ACES). Over the few weeks, ETA will cover the symptoms of trauma, how
to support students who have or are experience trauma, and resources you can use.

What are ACES? Adverse childhood experiences (ACES) are traumatic experiences that can inhibit a students’ learning. Examples

of ACES include:
e Frequent socioeconomic hardship

e Parental divorce or separation
e Parental death

e Parental incarceration

e Family violence

e Neighborhood violence

e Living with someone who is metnally ill or suicidal

e Living with someone who has a substance abuse problem

e Racial bias
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Where do you teach? Fairlawn

What do you teach? First Grade

How long have you been in the Association?
9 years

Why is it important for Association
members to advocate for

public education? "We are all

in for educators." ETA fights for
educational rights and equality for

Jamie Henson
CTA Menberstip g,oof/-?{z‘

ETA/EVSC Discussion - 9/16
ETA Members: Julie Eaden, Eric Eades, Joe Elliott,
Mark Lichtenberg, Jeanine Minor, Lori Young,

EVSC Members: Dr. Smith, Dr. Perry, Rick Cameron,
Dr. Velinda Stubbs, Jason Woebkenberg, Darla Hoover,
Amy Dressel

ETA met with the EVSC on Thursday, August 19 to discuss two
items -- length of lunch periods and number of called meetings.

1. Lunch Periods. ETA revisited the length of 30-minute lunch
periods at certain buildings using the survey data we
collected. Dr. Smith shared that we (ETA and EVSC) have
spent several times talking about this issue and reminded us
that buildings were able to vote on having 30-minute

all students. They strongly lunches.
advocate for public schools and >
their employees. They offer scholarships to the children of members. There are always new ideas 2. Called meetings. ETA shared that our understanding is

being shared, connections being built, and opportunities to learn from other teachers not in your

building.

What has the Association done for you? Health and well-being of teachers are very important,
like when we received the survey during Covid. They keep you informed on the results of the
surveys. The resources that are located on the website are beyond helpful. With two kids in the
EVSC, | am hopeful for grants and scholarships to benefit them and their schools.

What other interests do you have outside of teaching? | love to spend time with my 3 kids. Sports
are a must with Cubs baseball, IU basketball, and Colts football. | have an amazing 'family' at Fairlawn

that supports me and would not be where | am today without them,

principal’s are able to call for two one-hour meetings per
month. ETA relayed to the EVSC that meetings are
becoming excessive. Furthermore, ETA shared that
members feel that after school committees and/or extra
assignments are required when they are strictly voluntary.
The EVSC thanked us for the information.



https://www.google.com/url?q=https://forms.gle/DWCFUuUYiajbmDts6&sa=D&source=editors&ust=1633040004230000&usg=AOvVaw2PZ6s0lf2__xz0-85-HnXN
mailto:president@evansvilleta.org
mailto:mlichtenberg@ista-in.org
mailto:ccarpenter@istan-in.org
https://www.google.com/url?q=https://www.mobilize.us/ista-in/event/415064/&sa=D&source=editors&ust=1633040004236000&usg=AOvVaw2wV2vtk34n7dDwVXYdkFk3
mailto:suzanne.glass-foster@evsck12.com
https://www.google.com/url?q=https://docs.google.com/forms/d/e/1FAIpQLSc69cfQOsb2LBznhtdAI7c5bDKZ1lgyYeh-RHcRLtWY0fg-Iw/closedform&sa=D&source=editors&ust=1633040004280000&usg=AOvVaw0UkCrZGSiwHDzjAWCPTe9c
mailto:eta@evansvilleta.org
https://www.google.com/url?q=https://forms.gle/py3Fr96y6tpgxqyx9&sa=D&source=editors&ust=1633040004280000&usg=AOvVaw0EwZJVnYo0VPbdnZ0h8li9

