January AR Meeting

1. Call to Order
a. Kellie Forney - Cynthia Heights
b. Trish Toelle - Perry Heights

2. Bargaining Date Call Out - February
3. ISTA and NEA Timeline
a. Self-nomination form
i. February 6th - self-nomination forms are distributed in an email. ETA will
use Google forms.
ii. February 20th - self-nomination forms are due by 4:00PM CT
iii. February 27th - Ballots distributed by EVSC School mail service to all
locations.
iv. March 4th - 6th - Voting in buildings
v. March 7th - Ballots due to ETA office on or before 4:00PM CT
vi. March 10th - Ballots tabulated
4. ETA Officer and Board Elections
a. All positions are up
i. 15 spots!
5. 10 Minute Meetings
a. What will you take back to your building colleagues tomorrow or Thursday?
6. 2025 Indiana Legislature
a. There are 220ish that could affect education, teachers, students, school funding,
etc
b. Mark covers the legislative process
c. Some bills to be aware of
i. HB 1002: 138-page deregulation bill
ii. HB 1201: Absenteeism bill which also establishes an Indiana next
generation high school success grant program
1. These are scheduled for amendment vote tomorrow (Jan 22)
iii. HB 1016: Requires that the fire chief or designee is a member of a county
school safety commission.
iv. HB 1064: Requires school corporations to offer cash payment options at
athletic events.
v. HB 1102: Allows school corporations to contract with religiously affiliated
preschool programs.
vi. HB 1348: Provides that a diploma from a homeschool is to be treated the
same as a diploma from any other school in Indiana
vii. HB 1515: Allows accredited nonpublic schools to establish police
departments, access STEM teacher recruitment grants, and participate in
the principal institute. Also allows a parent of a voucher student to petition



IDOE regarding the eligibility of the student to enroll in a school.
viii. SB 36: Requires that school counselors spend at least 60% of their time
providing direct services to students in 25-26 and 26-27 and at least 80%
beginning in 27-28 unless the counselor to student ratio is 1:350 or less.

ix. SB 146: Forces schools to the state insurance plan if it is cheaper.

Provides 20 days of paid parental leave for full time teachers. Increases
the minimum salary for teachers to $45,000, beginning in 25-26.
Increases the percentage of state tuition support a school corporation
must spend on teacher compensation from 62% to 65%. Renames the
Teacher Appreciation Grant to the Teacher Incentivisation Grant and
changes its requirements.

1. A number of teachers could be affected by the proposed

requirement changes.

x. SB 255: Reduces the requirements for obtaining an initial practitioner’s
license. Allows a high school student to receive religious instruction
equivalent to one elective course (current law limits this to 120 minutes in
any week). Changes reporting requirements for bullying.

xi. SB 285: Requires the commission for higher education to create a student

horizon dashboard with certain college and career information. xii. SB 373:

Provides that evaluation of curricular materials include age appropriateness.

Provides that summer school funding be on a per student basis. Moves the

division of special education from the State Board to IDOE.

xiii. SB 358: Multiple provisions, including a feasibility study of state-provided
curricular materials for STEM and ELA. Provides that a school with a counselor
to student ratio higher than 1:350 may not require counselors to do certain tasks.

Allows a parent of a voucher student to petition IDOE regarding the eligibility of

the student to enroll in a school.

xiv. SB 359: Provides for schools to participate in a resiliency program
administered by (an) approved provider(s). Resiliency is SEL under a
different name.

xv. SB 448: Requires the commission on higher education to review certain
information before approving a degree or program at state
colleges/universities.

xvi. SB 366: Multiple provisions regarding PK child care programs, school bus
driver training, school buildings under use by charter schools, school
board vacancies, common school fund.

xvii. SB 11: Requires parental consent for a child under the age of 16 to have
certain social media accounts. Provides that the AG could take action
against social media platforms for violating this statute. Amended to make
clear this does not impact educational platforms.

xviii. SB 143: Provides that a parent can compel a government entity to provide
certain information about their child. Amended to exempt information
related to possible neglect or child abuse.



xix. SB 235: Prohibits diversity, equity, and inclusion programs in state
agencies and institutions.

xx. SB 289: Requires a school corporation to post on its website all training
and curricular materials concerning nondiscrimination, diversity, equity,
inclusion, race, ethnicity, sex, and bias. If the materials are
teacher-created, require the identity of the teacher be shared on the
website. Prohibits certain topics.

xxi. SB 451: Decrease state income tax rate from 2.95% to 2.90% for
2027-2029. Beginning in 2030, would reduce another 0.05% if the
revenue forecast exceeds the previous revenue forecast by 3.0% or
more.

xxii. HB 1134: Allows for changes to employee handbooks to be discussed in
executive sessions, among other topics.

xxiii. HB 1221: Provides a 13th check for TRF retirees for this year and next
year. Provides a 1% COLA for post-6/30/25 retirees and a 13th check for
pre-7/1/25 TRF retirees beginning in 2027.

xxiv. HB 1643: Campaign finance bill that allows candidates’ child care

expenses to be paid with campaign funds.

xxv. HB 1136: a bull that would close school corporations with less than 50% of

their geographic students attending the public school. It would turn
those schools into charter schools and put them under one certain
appointed school board. It does not appear that the bill will go anywhere
in its current form. Co-author Tim O’Brien indicated that “part of it” may
have legs but was non-committal.

Motion to Close at 5:17



